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Environmental Responsibilities and “Going Green”...The Awareity Way

Everywhere you look, organizations are “Going Green”. As “Going Green” initiatives and certifications continue to increase
nationwide, all organizations need to improve and adjust business practices to achieve more sustainable and
environmentally-friendly operations.

Has your organization made efforts to improve your environmental and social responsibilities? Is your organization still:

= Requiring employees to travel long distances for training, seminars, conferences, presentations, etc.?
= Distributing manuals and binders of paper (plans, policies, procedures) to your employees?

= Updating policies and procedures manually?

= Tracking and documenting compliance efforts with spreadsheets and endless paper audit trails?

Improved business practices and certifications require improved Internal Controls (policies, procedures, plans, roles,
responsibilities, guidelines, standards and protocols) that must be managed, communicated and updated across multiple
individuals, across multiple departments, across multiple locations and across multiple entities.

Human Factors Are Vital to “Going Green”

Human Factors and Internal Controls play a vital role in creating a culture to help organizations “Go Green”. It is critical for
organizations to ensure all appropriate individuals (employees, suppliers, contractors, third-parties, etc.) are aware of their
roles and responsibilities and environmental updates on an ongoing basis. All organizations need Human Factors and
Internal Controls tools so they can immediately begin to reap the environmental and financial benefits.

“Going Green”...The Awareity Way

Awareity is the “green” leader in Internal Controls management tools for Human Factors. The Awareity Wayempowers
management to implement awareness and accountability at the individual-level on an ongoing basis while eliminating
status quo methodologies that are expensive, complex and inefficient.

Awareity’s services are helping organizations “Go Green” by:

= Ensuring an organization’s environmental and social responsibility efforts are ongoing and implemented at the
individual-level.

= Improving business practices and involving individuals (employees, suppliers, contractors, third-parties, etc.) when
defining ways to achieve more sustainable and environmentally-friendly operations.

=  Embedding universal principles and related environmental, social and governance policies into management
practices.

= Implementing and managing Human Factors to ensure that changes and updates become part of the “culture” to
ensure awareness, accountability, auditability and measurability on an ongoing basis.

= Meeting regulation requirements and communicating policies, procedures, plans, roles, responsibilities, guidelines,
standards and protocols that must be managed and updated across multiple individuals, across multiple
departments and across multiple entities.

The Awareity Way is helping organizations reshape social responsibilities at the individual-level (management, employees,
vendors, contractors, partners, etc.) with new ideas, new lessons learned, new benefits and new ‘going green’ guidelines. If
your organization is not where you need to be with Going Green and is looking for better ways to eliminate outdated,
expensive and wasteful processes, contact Awareity today.
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